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A Study of the Relationship between
Distributed Leadership, Total Leadership,
Paternalistic Leadership and School
Effectiveness: Using Teachers’ Organizational
Citizenship Behavior as a Mediator

Ching-Lin Yang
Abstract

This study is aimed at exploring the factors considered in school effectiveness
by investigating the responses of elementary schools in Taiwan. The approach
adopted questionnaires and used stratified random sampling to investigate 1500
samples that include principals and teachers from 200 schools. Collected data was
analyzed by canonical correlation and hierarch multiple regression.

The conclusions are as follows:

1. The hypothesis model of this study is verified, and demonstrates that distributed leaders
hip, total leadership, and paternalistic leadership can influence school performance thro
ugh organizational citizenship behavior (OCB).

2. There are two canonical correlation coefficients between OCB and school effectiveness,
and it shows middle correlation, which indicates that encouraging the teachers to establi
sh good OCB will help the school improve its overall effectiveness.

3. Distributed leadership and authoritarian leadership of paternalistic leadership have more
predictive effect on school performance, but total leadership, the mercy, and moral lead

ership of paternalistic leadership are not significant.

Ching-Lin Yang: Assistant Professor, Graduate School of Education Chung Yuan Christian University.
E-mail: cly@cycu.edu.tw
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This study suggests the following:

1. To promote the effectiveness of schools by making use of formal and informal channels
to create organizational citizenship behavior in teachers.

2. In the process of training of pricipals and school affairs evaluation, emphasise the conte
nt of distributed leadership.

3. Principals should make good use of distributed leadership strategy, by communicating
with members at appropriate times and delegate authority to teachers on appropriate occ
asions.

4. Make good use of leadership skills to stimulate teachers to organize citizenship behavi

or.

Keywords: distributed leadership, paternalistic leadership, school effectiveness, teachers’

organizational citizenship behavior (OCB), total leadership

Bryman (1992) RESEEHERAVEE SR E T s 0 (—) 1930~1940 54 > SHERTE
sl s () 1940~1960 4EAX > GHEAT FemifA 0 (=) 1960~1980 X, » SHZE
T S am i A OB A B R 1 > (PU) 1980 FF-AR1% » Hr B ERIGIH  Crainer
B Dearlove (2008) 3 5 R AmAL S ELENHENEE - HEw 8RR EE1m
1T Fy > MRREE 2 R B EAYEE S > NILE SR ES I AER - 2% » Jameson
BIET LAt a ¥ SREAEEESE > oalk 0 (—) BEEE (Z) 17
RERIRREE » (=) IBREEESEE ; () A - XSS EE . (7)) 47
1AGHE (Jameson, 2006) - [h4h - FAERELRH T REAVHEE R EEH T HHE] -
2% FEEE AR BE Y 2 THER 124 » Schwahn i Spady {F 1998 A2, " 58 22504 | (Total
leadership ) YIS » HAFEREINGHE 2 A > A6 E 7R HEERBIZ O EE
BRI E R - 28— R SRR S Sl P RS R B — R R Th 2
BHAE > (HARRERERE TG EeE ) BT ERIER - AR mEE
GG > ROl e BA B ZE > EJE Spillane (2005) Fr# (43 A=(¢HZE) (Distribut
ed Leadership) —& » FHHLIERE ~ B L HEm 224 > Harris (2010)
S AAEEEE A T FEP &R AR EE T R AR E 1 > H Gronn

19



20 (&7 AREFHEEA) ¥ 198

(2010) f5MHEFFHYEGHT 7 B BB S LIFE R H oM SR S ERE -
ifi Schwahn Ei Spady £ 1998 £ H B 2010 FEFFRRAY5E 2 4HZ ( Total Leadership )
—E o ABEHAEARKR - BEARZ T RemE ) (YT HAERANWIEE S
& o & bRl - B TIBK L PRETAEHEEINAE R o Bl ST A AR
oA P AHE B 5 2 A AERA R -

RHIDUR » T35 HE RV 72 RE AP Tt A EEE S T - @i
HHZIEFE T BB T AT R Z FE A - AR R PR AR RS

(Paternalistic Leadership) -+ ZAEHGHI LR FRAVEE NP HEEEREUR
FEIG A S A A B R (AR B A S T U SHE - (2R =R
FEE - RS M AE R - #EDLS [RAE A SR RE Y HARE A (BT - i)
{A3E - 2000) - fEEEAMEY  ZFERAFEECHEEZHIC - HEEBEFEERIEAN
e (Ef{HE > 2005) - Cheng ~ Chou ~ Wu ~ Huang B Farh (2004) 72 s6E
TR T - REHAELLFE TR A S S 58 F A AR IR - o
RENEELEA G FAVERSER - MRES HERIVEHESE - WHEEERE
BT - IR RS B Ak i SR AT —HE 23 ) - PR I &R S
/N ERRCH AR Z 4R  FT ARSI R R R RE A s B H B -

AR RREHIIAZE T B E 1960 FACFHIE 4 - BEEIFAURETRE - B2
AR B R e 2 2K BB © Morley Bil Rassool (1999) 58 Ky Z2 R AE BUFEE
BB ARER - RPEEACRE B fiUE B S B HY LAF AR BLIR - Levine fil Lezotte

(1990) X EBERBAEAIERR AR - B FES - B4 HHEHREENES
HUTE AT - EHEENEEEE - HAVHE - REFRSHL
BRGERMEAHV L E N ~ 224 5 S AV S B OR R HAth AT REAERHAYIE B 55 HAR
HYZERY - I EERCRRE B B B A BIEE B VIR (5 - (FE PR BB > 1
LA RETHISCE L S DM - B AR R HIEN - BTV AR A
BRI RE AR BB R R EIFEEE -

Gordon (2003) #5 M MAVHE HEZEHERELIERNEE - RIFLL

(2002) SR AREERYERF » RERAEMNERSULE ARG E )] - Day Bl

Leithwood (2007) f5 R RIVHERE L EEEFNEE © H Leithwood ~ Jantzi £ Stein
bach (1999) il At REBREHERATETE - HMAEREEZE - LT RAR
FHVEH B UEEN B A AR 0] 7 HIRA (% -

5 B I R T T N AL ? {55 Day B Leithwood (2007) 5t &
B REEN T NRER © ZRETFRFITRA - BIRESHEHIAEN - 2
BB BETH SR AR - AT R Z FIEGRAY " BEMHBART R, (Te

20



AEFEE SRR FESFEET OGN B2 A ugfFeR s m L 50 40 2]

achers’ organizational Citizenship Behavior ) 1FE47 & 18 2410 /M S THAVNE S - & 2L
EREHEAE - &0 R Ry R B T B A - BPERAR ~ ZHRTEAE AR
B2 S0 e 5 TE T B9 /E B (Oplatka, 2009) o 48 Day £ Leithwood (2007 ) 5
FRHHEELEE - M E B RNIMEHERE » AR EET RS B 1 KB
73 A REE I EAREERRUAE - AL AW ZE AR AR 20 3 R (3% - PRES 0 A ZUH
& e aHE B RSB - AR Em UL R S (E LRS- I DAZRAT4H
BARTRET - RRGTHEER RN E -
RELARIERHTT BN - AT RS -
(—) ZEMAHSB A RAT BRI RE 2 M2 & B A EEHR 2
(=) BEHBARTRES ARESMAHE - T2WHE - ZRAFEEER
REZ [EIAy /8880 2

B\~ SRR
— ~ ERSKEERTIE A S SR R T

ARSI RE R FE AR E] 1960 A HHIAA G - BEERUREE#E - B
URERY Z okt s 2~ AR sk A &2 » Johnson ~ Livingston ~ Schwartz i Slate (2000) ¢
RARBEN R EEA TR BafHHE - 2Bk PiIRE - JERATER
2 ZENZHE - HEAHSIHYE - EREAPIENREEANBRHE -
Schafer B Yen (2000) #5H\ E2 R AE FE LR A A M 57y - RSB SRR S
HWHEEA » BARTNBGLEZ I ER T ER - HERAARUEIES R H
e > T 2 AR B ACRUAE © Hoy B Miskel (2005) RFEERSUAE (RSB S B IR
PUR ERESHEAVAZSE -

BIABAZE T - SROELL (2002) 58 REEROREAfs —FTEERIE & Tl EA B
TFVEERY - BIFEERAEHAGE - IREE - BRAR - BROUERERE - BERTY
RN ~ BETBEERE M ER RS - RS ESCEER T HETRY HAE - &
P2 ~ BreREA (2015) AFERAANAE E 22 R B AR EE R A B ISR R & AR AH AR 7R oK
ZI2E - NEBRETEUEREGS - BRASRA - ZETTIEREE - SMEBEER
&~ BENEERE - ZUiHELE - RERSEAE - 248 - iid Tkt
ERRSUEZTHNGE RSN - SHESE - BERS (2015) R AEREEETS
B SJTHEVE RIFMIER - HAEEREER HARMEE -

&r BRI BEARRRUAE (s — FT R & U7 A BREFHVERL - IREIEFHE

21



22 (KT AREFHEEI) ¥ 198

FHIRBENA S E BRI > BEETE - 3T~ FR R > fETEUE RS - £
PERIEE M ~ BB LIEME ~ BENBERE ~ SAEEERN - BRI L 2
T BAFSUNHVIZE - AWTFESRY EHUCOR - BFERRSRE sy BN g > BfE c 1LAT
BUE G - 2. SRR i © 3. AN LI - 4. FEMEERRAE - 5. SRR R
o 6. ZRER > W HFERWE LI EEE - SolEE R

I HERMESARE ©

= oA AR AT E R T

"oy REREE ) E (% 0 R Gibb 1E 1951 FEATE (S B EEEATERE)
( Dynamics of participative groups ) HHAYEEVIEE [ 4y Z4HE | thghfEH - Gibb 48
BIETLE HVUTE - 4300 Fs - fE=l (Autocratic) ~ 23\ (Paternalistic) ~ {E A
7 (Individualistic ) f1£:EBi=, (Participative ) - E B SEE » HEREEHIEH
FEREPATE - B mAEENENR (R > 2010 5 $8:&1& - 2008a 5 2008b 5 Ha
rris, 2005) - Bush (2010) SR AGHENRENEE @ F£—  ELEEARE
SO BRRCHE R B BT E T B ARt
AE A ARV A SRR -

F—RLMAEE R T NGRS > 2 Barry {F 1991 et RS T EHIZH
HENERK @ A GEEEEE | (Managing the bossless team: Lessons in distribut
ed leadership) - [IFPRES 73 A SH S GR I T EEAVE E » JEJE Spillane (2005) ffi#

(9rfr=7H%E) (Distributed Leadership) —F » FHLLAARAE ~ JEWEITE - i
A SR 2R -

TEE AT A H B I8 (EAEREAP PE B » FREIE A A CAHE T » 4600
FRGIELE 2008 7 3 HINEIRBEWRESwATE R (O EEHER 2R - 2
LHEE  BEENERAACEEN) —3 - Hig  EEE XGRRIRETEE > I
REHNECM SRR - 7E 2008 4 7 RN EE I H FIER (om={HENER - B
F5E) © 2010 F 1 HAFFATHNRELASRE - I EHANEERE S > Bk (EEReHE T
s - HERPIEER) —&F » BB A=A S E A R AR -

Bennett, Harvey, Wise il Woods (2003 ) ¥ fA{fHEEHZ W T  HEHOT
IR B FIHIE R BB - SHEE N ERENIRAI S AT - Kt - HEFENEEHENA
SRR - (SRR AH AR B R A PR R ARV ELRRE - [ <H S Al R A PR
HRAVEIRRAE IR « ARBESURAY 0 A - By A X SH AR DI #4353 1R % - Spillane (2005,
2006) K5 - AMPIKEREIEREE - nZAHEE - HEHE - REAFE - HX

22



AEFEE SRR E S FESFEETROGIMN B A ugfFeR om0 40 23

G BRAEE TSI ER  E& A BREAERIE -
BEHNR I MAAEERNMEMEE 2T - HEEANS » A USBA TYIEHE
P -
L HER AT S
FEAAEEST » HEEE T RN B 8 fCH E H AR A SRS > &
A LLZ o AN HE T A HERE - fHEE (2008) ~ EIRES - £ SR E T
(2011) ~ =& ~ MiE7 (2015) - Spillane ~ Halverson Ei Diamond (2001 ) £
Gronn (2000, 2002) F/HEMRAVHEEMIE AR E—A » MEHATAKEERE
R —FREREREHEE -

2. EHER S

Spillane ~ Halverson B Diamond (2001) 2 HffA=NHE ERK EER EWNE
B By TSR BRTE RIS - ISR AR B B R 4R & J@ 1 » #E L DAYE <A
HAERE - S H [F R R A S 2 YR BRI T R VSRR - Spillane (2005, 2006) f5
o P AANEETAEHERTEER - BEAENER =X FHES  Hh—F
ﬂ °

3. MBS

Jameson (2006) fE » > AT HE S EFHB P A EBHRIYAFTEENE
£ SBIFDEFMTHY SR LB IS - Marzano (2005) 585 > o AR 2 AH L BE AR
BEEDEGER - (HIFESRE R RIREREIET 2N - TEEER RN
BXEZN—E  FrAH eGSR R BRI ERY TAE -

&r LRl - FeffTe DURARE] - A GHEFHERZN AT E - HEREE L
PARRE IR AT 2 TSR &7y b Bl — {4 Ay SH A A FHIE] -

Spillane ~ Diamond ~ Sherer £ Coldren (2005) #4375 S EE YT 55 f =
T ol B 1 & E0An 20 FEFo0Am 5 3. 5738205047 - HayGroup (2004)
R TUEREE ¢ 1 BENE RERGRIRER L © 2. )5S ERE T 3. HE
REEMVILE 4. BB EEAUL 5 5. BERVEHRES - Gordon (2005) HIf57 Ry VU f#
ML FEREEN 2. BRUE 3. EEE 4 HEEE -

Grer DL BEm Al - AR ER HL Gordon (2005 ) 5 Bh i 70 A1 290 & 70 5k 2 i %
ook AWYRERERE,  TEENERSUE, - TOENNER, 0 TE
ERHVHEE ) WUEE - WAE /AR TESF 2R - AR 1. thF SSCI
o HAE—ERVRUSE BKEE 5 2. BNFT ST IR DAL R iR © 3.Gordon B Spilla
ne G HH[E AW FEAVACS: - PRIE - IR VO{E G i R AT 7T o i S sk >
HémEFmE DEfEE - Soisd - ARAEZEAMAEEINM -

23



24 (&7 Frcs gy % 19 ¥

=~ SEEERTE ST EE

Moz a4E | (Total leadership) —3afY IR » ZHy Schwahn il Spady /7» 1998
4F. Total leadership —3& AT, o il 58 Ky (B 1Y H 5 5 e HL IO W (B B 6 - 4D
46 (initiating ) HYRCEEARGSR (result) HYEES - I HAEHEHY SR F LAY 7R RY
ge s THEH, - THEE, ~ T3y~ TEYE ) KT, IRENEREEEERES
DISABEE RS ~ EslEE KL - FAREERE - IRESEE B ML
22 [ SR ARG A SRR RE U RUAE » (RIE - 57 S SR T By Tl B SH S E B Y
Grer o Zhpt SRS AT

(—) HE4E% - Avolio 81 Gardner (2005) 7f " EH#4aE 2 | (Authentic Lead

ership Development ) Ff & » ¥ T EHaM: , ~ T HokEE , - T H3EEE
T EBGEERRE | TUEBRCBES ISR © ge WA - WRIfTEIER ST —
- Wit > BEsHENEEEEEENEEERZHFENTEES - #IEMEE (Michie

& Gooty, 2005) -

(=) FASSHE © Schwahn B2 Spady (1998) #f "JH#& | (Vision) EF L @ & —1#
KENEZ > B ES NEEERE - 57 - e SR B s E
TR - B PRI R BRI AN ~ ARG BN E4E - Wallace B Mooney

(1997) fRHERFAEFRF BTN R + B E[E AR - BREE8E
2~ HEEESEEER T G bR -

(=) LS © Fraf LS R RIH S H AN I B R AN E A - e
IR AN AR 4R - RGBS S LAVERE - MRS S (RS
#f > 2005) - Schwahn Bl Spady (1998) 58 5 (LA EE—fES BN - AR
MEEIRERR MY A B A TEEIE  BEERE (2005) JRE = S LAEESE B0 A
i e T S LAV ERAR

(PU) 5B 4E% : Schwahn B Spady (1998) % " £ S/E % H | (Total Quality
Management > TQM ) HYRERELSHELE & » 58 R i/E SHEE T2 DL Bk L 2 BE
Rzt » SRR B0 R R Rl - DUZE RRCH 4H 85355 G U RY ARG - IEARIE
TQM EBEMES: - S E HE LR -

() %A DLEE N4HE (Servant leadership ) iy BL B 2% 2 1 2K (Boyum,
2008) - EfSHEEE G BRHBAHSK BRI K - IREL R E SR B -
HRFPREE R B RS S - E AR MEEERT - LEESTELLZEDT -

Schwahn £ Spady fyi F-ie 8 BN S - H & SSClim » EF2%
{EME » KA PR Schwahn B Spady (1998 ) EEEHE 56 4 9H 4 7y B T (1 2 1 -

24



AEFAE R RESUEESIOGIN AL IEFRB 2 FE 5 4 25

ks VHEHSEE , ~ TSRS, o~ TR, - ThEEE ) BT RS EE
LFER - W HREREE DA A ERER - SolsE  ARAESEATAEE
FIA G

9 ~ FRAHGHEM e i

"R EAME ) (paternalistic leadership ) 2 SZMER T (& &R — MR -
BERE - - EEF AR PEEGRER o £ AAST  HEETTEgEER
JEHHYHIE (self-presentation) - [MERET H WA RBHRET R - 52 » #
NSRS E A CRERIE R - B2 - B EE IS T - iSaE S E
TEEERRy (Ba3E - 1995 5 BREIE ~ PREEE ~ BR5ALE - HREDT ~ (EEM] ~ P25
17 > 2010 ; Farh & Cheng, 2000; Westwood & Chan, 1992; Caliskan, 2010 ) - Farh Ei
Cheng (2000) F&H>ABsrHrfEH - %ﬁk?@ﬁéﬁﬁﬁﬁﬁ?ﬁﬁd BHEEHE BT TR
Bt EEARGEY) - e - " REXEE ) BRENG - B E=EREER
B A o R P S L R G e dE iy — SR (Z55R0E - SiEE 0 2003) o

1990 F=AHTHA - EEIERA A B8 M 2 7289 07 =0 > RET EE R R b EHE
NHVHEIERE > $5 85 E TR RAHEEAE MR S H ST (EaiE
1995) - EMAIEYIP iR KA REHEA S T e, - B TITE M

THEE L WiEREE - Hig o STEEAR TET ) HNEEREEINEE R E
KRS T B4R B - A BB IR R R RGN — {I“IE BRI R
AR T oriEs ) R T =Tl o BE T R ~ TR E
CEATHE , (EMEIE - FREEST - BRI 2000 ; ***%i %[ {H 4% > 2000a -
2000b) -

B 2001 FHAIE LA R/ NER & R W G AT R R U rH B EAS PR -
T E M B A O B8 S {45 - Westwood A FEE AYEE TN NAHE - (4R H 4
ROVEEME - FEFRAKE RSB ERFAL - tHTANER - DIREE
SISV R MECE IR (B » 2003) © <7 (2003 » 2004 ) DLERES/NERAG £ T
SRR BN EERERS - KR & FE T BB UK EE - /1

(—) B LoEE
HAHARHEEEECAE - —VEREEEEE -
(=) EASERER

25



26 (&7 AREFHEEI) ¥ 198

A ERELHEEEHCAERRE - SRR ZE SRt 2= -
(=) B ANEEheEsE

SR B S O — E BEEE LA MERFAHRLRL - A S FIR SR -
() EfGttE gk

BRZHEE R E ARG G EFESEANLSE > Rt T AES T
FEABERIRIE -

(11) AFERE{ARAIES
EIEREAGE > (TR - 2 AR
(7%) HEEFE R

EFHE AR > PREEDHE B CHIRER E g i AL - B ERIR
ek Z B -

() BEHERH

PR E CRGEAT R g5 2 IRt - EEEerEl ey - R REE

(V) BUaEFRER

G R EFEHIILAIHE - WA RS AR D8 - B EAS R R AT
% -
(JL) ZHiE(E N

RN S HRERRE - EEST I EEAE > ARG A8 E SRR

G bl N RAER AR ERETT i P et - B TSSCIXE - AR
2EEE > FiEEEREEIIEEREENY: - NSRS OIEE H T RIS -
PREVA = (B T 2ROy 2 R s\ e > N ELEE © L e © S (A
FES BB Ay Sl > HAMNEUT Ry B FE AR (R R ~ MBS pE 1 R BGRT RS -
2 CRE Ay R 2 EAE e IR T o 3. AT ¢ e

26



AEFAEE SRR FESFEET OGN B A ugfFeR A Fm L A0 40 27

REABAERAN ~ OB FEENE R IR ARV R > A RE O Bkt iR (e 78
HE AL =ERAERER - BoliEE  ARAEZEARRAEE
FYPS

1.~ FATHLRR N BRA TR AT B R 22 1 1

Luthans (2003) 52 Rk RAT Ry oS 48k R B L SR HIRE A SRR AT 5 [ 5%
FHYIEI#RAT Ky - Bowler (2006) 52 RHAR A RAT Rye fa4HAkR R el A BTk
IEAEGEE B AT B - DiPaola £l Hoy (2005) 58 R AR RAT R/ FANAE
WEEAN TIRIMNERIR L SIMITT Ry - HEAT R MR Sy /A Ol 5 BRI Bh 2
A= H[E]EE o Piccolo Al Colquitt (2006) fEHZHAKN AT R Bl Ry T E a4k 5 iR
MisEAG M - BEFES TEME - BRIV ATLIE - HEHSE A IEmEREIE
1B -

TERRPIWTZE 7T - #EEES ~ MERL (2015) SRAAHBARTT RiatadE e 53
QIFTEERAITT Ry - B B T HENH SMTT RN > 1 ST Ry A 2K
S E TSN A HEY - e — 8 OB B s B A UL P AR eI T /%

FRABETAASR A RAT FT9 - FESC (2015) SURFEMAHS A RIT R Bam
EAL ~ Hk EERYTT R - WP EAVREZOK - thEEE #8917 A
BRAERFY A R SRR IR T B > BT S SR A ey I E R RE IR 882 A IR
HORHIERS -

KIS FRENSR - RBETES A RT /e A IifEm - /% (—) £
I ¢ BEELIF DRESERMBEE - EoHRESEGFRE 0 () SR
FENTAERREERE ~ B A WS - sy REi AT (=) SEEH]
L G A SRR AU TEAT > G e M EENE R - WA &2 tHER B
fir o (W) BIEX  BEIRBIEALRNE BEERTEURAEREN > AR
HEEENHEE . (T SEEIMESE - ZEMR LR - EBEESERIPR - B0
ERss - At B ERNE LATERE - SoEE - ARAEEZSEFH
HEARIT R -

N~ B RE L AHRHBE S ERG R

Dannetta (2002) f5H{ ¥ AT K R P BIEFSREEZ 1191 Cooper B Da
rrell (2011) $EHIZETAHAR D RIT BHASEESSREARENRIG » BEAVBITERIR T

27



28 (#H T FrcBEEg ) 5 194

o AR AR N RAT R B A A SR B AT SR AR A0 aE > H A MEHY /8 (AR
%~ HBEWE 0 2010) BRI - ARG (2011) BEZESE AR RIT RIR R A
HE -~ FRAFEMABHYREZ T EIH - HAMMHBERTTERISE 3w R TR RE R4l
GARITR > Mg HEEHSERSNRE GEEE - 2010) - #FFT - BETBELR ST
(2010) WFess HFEmHE A RIT AR b - AISERSRERS - HEREEsE -
FEMAHEE NS RAT R ERSSRE A TRAE R - REEF - REA B (2014) By
WU > BENHAR N RAT Rofitam 1 0 I i SR e b B T B R I [l s BB
FE o =R~ R (2015) $RHER/INERR A G B ER RO AE A IEAHRE
Ho sl E SR RE B ATEN ) - AiEsl - T8ERE (2013) HIEEHRRSR
RAHEHENURER IEMEE T E -

L~ AR B

AHPGE T HAEBRE TS R S~ BB AR RAT R BLER R RE Z FET R Bl 5 - TRIZ
Day Al Leithwood (2007) HY ( EHFTREE) —F - AR BEAIR K EE T B
EAROAE Z A HIRR A (4 > FIRIE_EACORCE RHEAERE E T 5 - S8 R ATaH 4%
DNRITRHHERSREMER 2 R AT Z BEE TR aE 1 R -

SRR 7N
RITH

1 AWt

28



AESNAEE 2R R E SRR G P ] R EE A FLI Y A 29
R F 1 ¥

\Wh

» e EREL B D B

AHFRIREEHE R R T - R SOR 5 B RRIR/NE TR R st 4
WG, - TRERSEENE,  TRERENEENE,  HRRASART
B B TERREE IS (ERFIE TR - MEEE S REENE -
A TR (RS ST B BREUE R A TS5 » I S R
0.4 LU AREE - /LA Cronbach o (BT 0.80 Al LU B IR
aF .

— BRI B

BLRRS B CORMHORR B, T SEMERSUL, TS EHIREE
R T EIBSHEREIER | DT R - DU R ZERTR SR 56 < 68 + 49 + 50 (57
P 5 .85~ .88~ .82~ .86 » A0 A A B RIATAL & (515 By 86+ IRFFE AT 80 Y
e -

— kA B A AT SE
= BRRSEEWHENE
WHEEs R T EWEE, » T3EEE, - THEHEE ) - ThEHE A

"IREEE ) DA SEHENEAGTEL 57 .62 48 .52 42 [FEKRF
Fy .89~ .87~ 85~.90 ~ .87 » SERMEELAGH IS EE Ry .88 » JRAFE AL .80 HUFEAE -

= BREFEAEEEE
BERIESY Ry TS )~ TR A1 TE(THUE ) S (i - SEE

RAMMELR 58 .62~ 43 ZHIFNEEWKTFF 87 ~ .87 ~ 85 » RRAHERAGHY
HEBER 86 IRFE AR .80 HUFELE -

VY9~ FlH AR R TR R

eGSR T EBBIA L~ THEESPE, ~ TEEEH L - THRER M
TEREAHA ) TiEE A S HERERARER 56 .62~ .59~ .54~ .64 (SR

29



30 (&7 FrETFES) % 198

Fy 87~ .91~ .90 ~ .87~ .90 » FHTARE /N RAT R B BBV A (518 F 88 IRF A A
A .80 HYREHE o

h~ BRSNEEN G

BRI R CTEUETRAN © TERRIBERRN ) © TRERTENE, - TR
R ) - TRERERI 0T REHER ) AWER > SHAREARE
Ky .50~ .53~ .48~ .55~ .50 ~ 48> (SREMRF Fy .86 ~ .86~ .85~ .87 ~ .86 ~ .85 5 EEf}
SR (ST 87 2 IRFEAIR 80 HFE -

AR R B BRI T AT (KRS - SO ABOR (TS - IERG
KRR 200 FTERRG » SHACFRA A 2014 4F 12 A2 2015 4F 1 > SIS 1500
> (B 1380 5 > P EUCRAEET 75 92.00 » KIRMERIE 37 3 » 1A BRI
1343 {7 BTFS R 89.5% « A(FE HIRETTH (Likerttype) FERR(FE -
DI R B
1 AR RIS R TR e 2 - RS  BURESARST

BRI 2 SR REEDIRNE » SO - W DI T -
2 FAEBURAITIR LA  SEMIREAIRES « 220 - FRAEY - 55
LN RAT BB RS 2 SURBLRR » DIDMRER B S AT B 2 P4 -

3 PR ¢ DIBEIEIER VE  R SUR B TR

4 BB BEMETN2 % » HEIREETIRE RIS - 955 - B3 &L
(iSRS SPSS 21,0 for Windows HEFFEHRISMT -

. EERASROLER | RISTIZRIS SRR - TiRI A -

Bt~ SR B

— > BRI R TR B S HE A

AT ER BB AH B RS - ARIERR 1 PR - WA AH BT 73 1A T (I8 B 7 {8 8
TE > FEEHE R AN SRR 2 > A (E Wilk A {EEREEE K > R E R
Fy0.746 > T]LAfRRE 83.482% Y 2 Rg B R 8 55 N ZERHEE £ 0.138 » 1] DAfERE
15.408 %6 Y= G SR & - WAAH BLBUPRIZRIIAE A v fieks 98.890 00 KRR & -

30



AFREE R 2R RESFESFIOGIN G Rk ERA EL Y 4 3]

1
FBETRLAR A R TR o Bl T ERRORAE ) MU N REAE T B Bk
AR RS

HURIIR 2% B Wilk L. DF F{g

2% HE%
1 0.746 0.49838 30.0 34.04058%** 83.482 83.482
2 0.138 0.87029 20.0 9.52933%** 15.408 98.890

B R <001

F—AHHLRUAH BE (R B Ry 654 (p < .001) REARE Sy 427 0 55 —4H SLAUAHRH
HESy 348 (p < .001) REHES 121 T HATEBMARIT R 6VE—(E A E
Z x| T DU L SR LA B 61,9489 » EEARARELSY 26.45200 > TIfRTE

TERRCRNAE ) FE{EBLBIRZR n 1 264529 5 1E T ERRUEE ) T 0 B E A
RZ 0 | o] AR 7S (B 22 S TRAR S L 1Y 53.55206 » BB 5B 22.885% » o] fif
T T EEMHS A RIT R B EIAIRZE v 1 2 22.885% - ZIHIAIRZRENFE
2 AR o TR AR A E 1 AR o R4S BN BENAEER A RAT R LR RAE
HAAEREME > L Cooper B Darrell (2011) ~ $&i&iE (2010) ~ 35T - BR5
BAfRSESS (2010) ~ ZREPRE - REGAELRGERE (2014) AYRATTESSRAHIE -

2
FHRRHAR A IRIT Ry o B T BRRRAE o (L BUBUAHRH S i sk
HEMHS A RITFy BRI EERBIAE BRI
X X2 R M,
FEEIA 778 -208 (Epsg=gii 601 -566
YEESTA 622 -.180 L 599 -364
R 810 -.099 T 781 -.540
H IR 803 -517 ELCIYES 957 =222
SREI4R % 897 -242 B8 p 2T 760 -266
FEH 625 -396
i 5 06 61.948 8.215 i 06 53.552 17.007
EBHE% 26.452 3.480 EHERAHRE % 22.885 2.059
02 427 121

P .654%** 34g%xx

B <05 > F¥Ep <001

31



32 (#7T FrEiEgEg ) %198

178

a0 P
208 | T Frcd | 601

S s | -.566
622 | e FroE | 599
~180 ) .y H 654 i ’ sud | -364

' ‘ ¥cpFa 781

810 | #¢ ‘ \" s | 540
~.099 '

& 4

S W
803 | A '

L

' PR | 022
Y Am | -266
. E .625
o 30

T TSR R TR ) B TRE AR A ) ~ TR
T RO ) B RO TP S BT

4

—|

=517 2 R
897 |
=242 Bk @ .348 @

2 ZRWFFR AR S B i 1 fsl

RS BENHS A RAIT R & B AT = f S B RRE Y T M8 TH - AHIT
FEPRHUPE 2 Tlnliw (Hierarchy Multiple Rgression ) £aTH SRR % -

RIS 3 RN > MEE— > B EEE TN EREE - A (ERE w258
& BEBREMEHE - 2ENENERE - EENERCUETIERESEE | [EE
= H=MEEEN AN RAT TR SRR SRR R T —

TEE SRS B BETHS ANRIT B = EEE A P A aRER - SRNFE 3T
7R IEEEEE T Day il Leithwood (2007 ) HYPH G ZRAEFAEATREE M - i € Dannetta
(2002) ~ [ZR% ~ R (2010) ~ B5B2HE - MRafh (2011 > 2012) WRSC4ESRAH
|§J o

32



AHFAE R 2ME RESHESSIOGIN AL IEF RN FEEY 4 3

73
R ATAEE ~ 5 EE ~ FRAFEHARIRR A RITE - BB RE TR
J& 2 s — Tk

F&E— 2= -
TEORISE T
B t 8 t
P g — = T

FiEt H 322 7.082%%% 288 6.801%%%*
TEEE 393 9.217#%% 317 7.950%%*
21k -.196 4,081 %% -.170 7.950%%*
HEEE 057 1.142 058 1.238
EeEE 071 1.252 -79 -1.473
[ S -.069 -1.065 -.040 -.659
XALSEE .097 1.407 086 1.342
e S 038 569 052 840
i SEEEE 028 419 015 242
[ .064 3.039%* .032 1.638
{Cres 066 1.735 056 1.574
ErTELY -.065 -1.552 -012 -316

P — AR A RIT R 313 14.768%%%
F1{H 101.73 1% 130.859%**

S Rp< 0] > *rEp < 00]

{h ~ e ELAR

it

(—) BHFEREE GRS R w2 ey R
SEAA RAT B RSB BB

&

Ryl R AMAR AR S RAT Ryfe &8 R AN 9T = B ERR RUBE Y /8880 > ANt
FEEREUPE 225 T iEEE (Hierarchy Multiple Rgression ) #5 HEH % - 45588 =

33



34 (7 Freermgg ) % 198

TEHETHMEECRE - A R 2R - = ESE I EBEmHER A RIT R TE
HEERERRE > S FUAGRE R D T —THEE SR - BURNBEIHE N RIT R =

FEELEPIARER - &R - BUROAAEE - SR EARRAHE - Bl
ZEMHS A RIT Ry > FREEENORAE R R E > BRI SRS A RIT R Y
=R E B R TP MR > SIS -

() FEMAHEER N RAT R SLERARIAE B Wi AH SR R (8 - HL =2 38 o EEARRRI: -
BURGBIETER T RAFHVHER A RIT Ry AR R R RE R T T

A FE R E B AH B AR ST - B AH AR 2 » S —dHREREHE R
0.746 > T LLfZTE 83.482 % Y RS & » 55 “AHIN R FFEUE b 0.138 > T LLfRTE
15.408 %6y 2 AGE L & » WY4H BV R IEE AR L AT e 98.890 %6 F4EE S & - 5E—
4H SR AH R ARy 654 (p < .001) JRTEGERy 427 5 55 4H S AIAH R (RS0 Ry 348
(p <.001) FEHE S 121 5 T HERASARIT R ) (UE—(E#MARZE y 1 772

fe e T 22 IR R B Y 61.948 06 - BHARREILE 26,4529 - FIRRE T E2RCRY
E ) S MEEAINER 7 1 2 26.4520¢ ; £ " EARSQAE U7 > S —EHAINER 71

A DR S (22 S TR AR LR 1 53.55296 BB (4B 22.8859% - AlfiERE T
CHAR A RIT Ry ) SB—(EHAUR R x 1 2 22.8859% - UK EMAHAR S RRAT R BB oA
AT MM - NISERCE IR AR A RIT R - Uit e g S HEnE A
BB AT By ~ BEESTE - BEERHEH] - BIREORAEFMIREFEIEEN - #A R
N -GN

(=) A HE R RAFENEREFEH RS REBE A AR - e
A ey R A E N O R RS R TR R

AWFEZ b T A SR > 55— AR ER DL =T ST S RO RE A R
BUr > A AR RAHENEE S ETIBE/KE - BURE o FEIR
BIEMREE A TR » AL ZJElE s o frh > RAZBEHS A RT R -
RUERE AR SRR B - R T oA HEN = (E 1 A 2B - SERE A
N A B R RE R EETT ©
T AR

(—) EREFRIEAEIEIEVEE - BEHEESARITE  #LURESRNRE

AW FERUR - FENHE N RIT R ISR AE BA PR - NI R

34



AEFEE SR I2FE S FESFEEF RO B2 P uRiFe R F L 50 40 35

TERVIERET - MERL SRR S BT B R oK > R T ST 4HARAY IE K - 8¢
AT £ B AR R S TR TBU S BN (T - BRI S BT > T AREOR 5
A UETE > HEMIET A B HERAYERE] > DURTHERROREE > (I3 FHEET %
FIHGHE - BEEE - SR B BT EEE DB > SR E R - JEEE
GBS LAL S BIEERGEE - EEARH - BRI o MR ERNRE FERT

%O

=

() ERREEEEEERHET - o8 (R s

e 7EME & 2 e iR oA th BN - 2B sl R R R0 S R
HEHERSURE R ATENRER - 5 T > NEEES A RIT R A - 2ilE
HENTMAIREE - NILE M S EHEGE DI SRR SORAER &
BE - A Opl T > ESHEEERA I HERE S F R RERA
A FERCB RPEE BR a1 o I8 ] B A0 2 e AR R SRS A
K DA HIHER)

(=) BRERSMAEEAVRES - EEERES BN S EE - WEE A E

AWIFEEERBUR - A AEEA B RS RERVEETT > NI E A A A HER
B > FERTEEF R SRGA A BRI R AR AR IES G & - SRS
HEMZ I EE G - 2 E R EIRESUE - BRI EN e HEY B HEE - I
81 E FTEERKHY BRR TS (oAU E IR S ENIMOE R 2 - AT EEERRE IS LA
KIEFERYEETT -

(M) FRZEAEERDT » BEEBERHS A RIT R

AUFERER > BETAHE A RIT R R RS BERCYRE 2 /880 - A D
HB AN RIT RS BA —ERVERENE - NILHTT & R R A TSN S
ZUREN RAFHVIB R (7 > S HSERTY £ TIE ESZRAEET  EHIRERY A
TTEL BRI - FELUR AT TAEREE - MRS B eV A RIT R -

e

TER$L ~ EOCRHEETEESA (2011) - B EHEATR 205 « Pladh
RS/ N R - SEALRTAREE R, » 20 > 1-20 -

35



36 (&7 FREFTFESFT) % 198

SUELL (2002) - BRRAHEWTSE (B8 ) - Zd0r - 7iEg -

=k 75 > BRECE (2015) o FEAEERGEN R/ NEFS R A0 SR B B A RE 2 9T - 22
BATEEHTF] > 957 1-26 -

ZRERE (2005) o BEHESHH BT A 2 M - BOEWFFEH T 0 136 0 106-
118 -

ZREERE (2010) - HEHEEHEGREER - Zith - AREE -

ZEH - RYH - fEERL (2014) - BESERIENAESARIT R - FENEREmAE

EMSURE R R Z W5 - BORHLOHEISE - 37 (1) - 135«
TREERS ~ BrEREH (2015) o EERgTHE R T B R R SR BLE R RE R (R Z BT

BRATHEHT] > 97 0 22-44

BB - MR (2011) o BRVMNER RN AEE ~ KEAEHE « BHiHBA R
1T R BB U RE R R T SE - R TR IF RS e P i T ZEm AR &
B EEIERRE | BilriheT &awmolsE (19-42) - BRE -

BMEIE (1995) - Zpt8faElas NsHERTT R o AT OBIERWTSE » 3 0 142-219

ER{AiE (2005) - % NGHE—HEREIERS - 2100 © HEaEEAE -

EREIE - ERETT (2005) o FEEHG=JoR  BAEYL A H 220 (KR
EE =R  REIEEEEES) - BRI R BN -

EREIE ~ FEREST B SRAT (2000) - FEHNHEER @ = oiEAAVEBECIE - A
T OPRERRRSEIT] - 14 0 3-64 -

EMEIE ~ MRZE - BiOAE - FEREDS - EEMIELSE ST (2010) - ZEAHELHE
A © BB HTEREL o e ERERT] - 52 (1) > 1-23 -

EREEE ~ BRSO (2000) » REFNEE @ H—IEF - AL OB - 13 0 219-
227 o

SR (2015) - RREIEREEHS LRI E W - DLIEETHBEARIT R
Ry 88 - BRRATEEH T > 97 0 1-21 -

RSl ~ EERE (2013) - BIER/NEHEIRERERERNEE - SRR E TS
REGRERR R 2 W95 - BOEW9EH T » 227 > 103-121 -

FEEIE (2010) - EpAEECET SR - PEAREAEEE - =L  BEEE -

FEEIEE (2008a) ° AT NGHERE w2 PRIT © BIHEE - BEENHERN O/E
H - BIRBEWIEEH > 20 > 87-155 -

fERIE (2008b) o pAIAGHERERHIESS - TR - BEWRHT > 171 0 28-
40 -

T (2003) o ¢ SHE RS A 2 BEAREL ST i - BAR S EENTSE o HH 3

36



AEFAE R RE SR FROGIM AL KRR FE 5 4 3]

3% © NSC 91-2413-H-134-003

HEz7T (2004) o EESCLAYSEEETR - REFGH SRS B - BEwEH T
119 > 41-52 -

HIEFS ~ MREEEL (2015) - BG AGHIR A A RIT R 7 A PR HE R B, - 55
B fRawHE + 17 (1) > 60-88 -

T~ BRTHREIR ST (2010) - mEHERRE R 2B A R B HA UL ~ A
NRIT RBERSSRE RIS ZE - NSt RIS - 4 (3) > 86-105

HESE ~ BRERS (2015) - BR/NER RIS B ROSRER (h Z W 5T - BT
BEEF T - 98 0 1-22 ¢

Avolio, B. J., & Gardner. W. L. (2005). Authentic leadership development: Getting to the
root of positive forms of leadership. The Leadership Quarterly, 16, 315-338.

Bennett, N., Harvey, J. A., Wise, C., & Woods, P. (2003). Distributed leadership: Full.re
port. Retrieved from http://www.ncsl.org.uk/mediastore/image2/bennett-distributed-
leadership-full.pdf

Bowler, W. M. (2006). Organizational goals versus the dominant coalition: A criticalview
of organizational citizenship behavior, Institute of Behavioral and AppliedManageme
nt, 7(3), 253-278.

Bryman, A. (1992). Charisma and leadership in organizations. London: SAGE.

Caliskan, S. C. (2010). The interaction between paternalistic leadership style, organization
al justice and organizational behavior: A study from Turkey. China-US Business Revi
ew, 9, 67-80.

Cheng, Y. C. (1996). School effectiveness and school-based management: A mechanism
for development. London: The flamer press.

Cheng, B. S., Chou, L. F., Wu, T. Y., Huang, M. P., &Farh, J. L. (2004). Paternalistic leade
rship and subordinate responses: Establishing a leadership model in Chinese organiza
tions. Asian Journal of SocialPsychology, 7, 89-117.

Crainer, S., &Dearlove, D. (2008). The future of leadership. Nottingham, UK: NCSL.

Cooper, J., & Darrell, U. (2011). Collective efficacy, organizational citizenship behavior,
and school effectiveness in alabama public high schools. Humanities and Social Scie
nces, 71(11-A), 3868.

DiPaola, M. F., & Hoy, W. K. (2005). Organizational citizenship of faculty and achieveme
nt of high school students. The High School Journal, 88(3), 35-44.

Farh, J. L., &Cheng,B. S. (2000). A cultural anylysis of paternalistic leadership in Chinese

37



38 (&kv ABEEEs ) ¥ 198

organizations. In J. T. Li, A. S. Tsui, &E. Weldon (Eds), Mangement and Organizati
on in the Chinese context. (pp. 84-127). Lomdon: Macmillan.

Gordon, G. (2003). Do principals make a difference? The answer is yes — but it all depen
ds on the principal, Princeton, NJ. Retrieved September 7, 2009, from http:// educati
on.gallup.com

Gordon, Z. V. (2005). The effect of distributed leadership on student achievement. Unpubli
shed doctoral dissertation, State University of Central Connecticut, New Britain.

Gronn, P. (2000). Distributed properties: A new architect for leadership. Educational Man
agement and Administration, 28(3), 317-338.

Gronn, P. (2002). Distributed leadership. In K. Leithwood& P. Hallinger (Eds) > Second In
ternational handbook of educational leadership and administration (pp. 653-696) Do
rdrecht: Kluwer.

Gronn, P. (2010). ‘Where to next for educational leadership?’, in Bush, T., Bell, L. andMid
dlewood, D. (eds), The Principles of Educational Leadership and Management, Lond
on:Sage.

Harris, A. (2003a). Teacher leadership and school improvement. In Effective Leadership
for School Improvement (pp.72-83). London, England: Routledge Falmer.

Harris, A. (2003b). Introduction: Challenging the orthodoxy of school leadership: Towards
alternative theoretical perspectives. School Leadership & Management, 23(2), 13-20.

Harries, A. (2004). Distributed leadership and school improvement: Leading or misleadi
ng? Educational Management Administration Leadership, 32(1), 11-24.

Harris, A. (2005). Distributed leadership. In B. Davies (Ed.), The essentials of school lead
ership (pp. 160-172). London: Paul Chapman Publishing.

Harris, A. (2010). ‘Distributed leadership: evidence and implication’, in T. Bush, L. Bell
and D. Middlewood, (eds), The Principles of Educational Leadership and Manageme
nt, 2"edn,; ondon: Sage.

Hay Group. (2004). The five pillars of distributed leadership in school. Nottingham, UK:
National College for School Leadership.

Hoy, W. K., &Miskel, C. G. (2005). Educational Administration-theory, Research and Pra
ctice. NewYork: Random House.

Jameson, J. (2006). Leadership in post compulsory education:Inspiringlerders of future.
London: David Fulton.

Johnson, J. P., Livingston, M., Schwartz, R. A., & Slate, J. R. (2000). What makes a good

38



AEFAEE SRR FESFEET OGN B A  ugfFeR A F L 50 40 39

elementary school? The Journal of Educational Research, 93(6), 339-348.

Leithwood, K., Jantzi, D., & Steinbach, R. (1999). Changingleadership for changing tim
es. Philadelphia, PA: Open University Press.

Luthans, F., &Avolio, B. J. (2003). Authentic leadership: A positive developmental approa
ch. San Francisco: Barrett-Koehler.

Marzano, R. J. (2005). School leadership that works: From research to result. Alexandria,
VA: Association for Supervision & Curriculum Development.

Michie, S., &Gooty, J. (2005). Values, emotions, and authenticity: Will the real leader plea
se stand up? The Leadership Quarterly, 16, 441-457.

Oplatka, I. (2009). Organizational citizenship behavior in teaching: The consequences for
teachers, pupils, and the school. International Journalof Educational Management,
23(5), 375-389.

Piccolo, F., &Coiquitt, A. (2006). Transformational leadership and job behavior: The med
iating role of core job characteristics. Academy of Management journal, 49(2), 327-
340.

Schwahn, C. J. , &Spady, W. G. (1998). Total leaders: Applying the best future-focused ch
ange strategies to education. Arlington, VA: American Association of School Admini
stration.

Spillane, J. P., Diamond, J. Sherer, J. Z., &&Coldren,A.F.(2005). Distuibutedleadership. In
M.Coles& G Southworth(Eds.), Developing leadership: Creating the schools of tomo
rrow (pp.37-49). Maidenhead, UK: Open University Press.

Spillane, J. P. (2005). Distributed leadership. The Educational Forum > 69(2) > 143-150.

Spillane, J. P. (2006). Distributed leadership. San Francisco: Jossey-Bass.

Westwood, R. L. (1997). Harmony and patriarchy: The cultural basis for “Paternalistic Hea
dship” among the overseas Chinese. Organization Studies, 18(3), 445-480.

Westwood, R. I., & Chan, A. (1992). Headship and leadership. In R. I. Westwood (Ed.),
Organizational behaviour: A Southeast Asian perspective (pp. 123-139). Hong Kong:

Longman.

39





