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Abstract

The purpose of this study is to explore the impact of principals’ abusive
supervision on directors’ trust in principals and well-being for directors in
elementary and junior high schools. The result of the study shows that the state
of principals’ abusive supervision, directors’ trust in principals and well-being
for directors is acceptable. There are significant relationships among principals’
abusive supervision, directors’ trust in principals and well-being for directors.
In addition, the impact of principals’ abusive supervision on directors’ trust in
principals and well-being for directors was significant. Finally, the author presents
some suggestions for educators to improve principal leadership and for future

study.
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