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Abstract

The establishment of “research teacher” in the 2018 academic year by
the Department of Education, Taipei City Government is not only
beneficial to the teaching career of teachers, but also encourages their
development as leaders.

This paper explores the meaning, content, roles, operation models,
benefits, and limitations of teacher leadership. Based on the core concepts
of teacher leadership, we also discuss the roles, responsibilities, operational
methods, and the needed support system of the research teacher. It is
expected that the implementation of teacher leadership by research
teachers will facilitate school innovation and development in Taipei,
Taiwan.
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