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AR H TR 5 N IRASE - ZENEFR 53 ke (Gray, 2016) - 22
RERRE R ERACER ISR S B (S2EE - 2018) - HRBEMVETA
RIS E B (Reynolds etal., 2015) - ZARBEE B8 (L ~ T A F
FENRZE - R ERETHER KBRS 2 EHEEE » THAENR% - 1Y
NOZBETEARRATEE R

EREZEHECOT (R. G. Owens) 58 AAE4HEL R B RS ELFZHuHaS
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IR R BT TRHE ~ BRI - (SE RPN R EES - SE IR
B (2013) fi5i > R RBIZBEIHNIRIGE R B2 REE - =RL > (EREER
JEEH > EHRRRIGEEHIRE - BETRNEA SRS SR Es s — -
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tren'E - BIRERET T BRAHE ] -

R AIHFUR REGHEER R T R REEEEES [E - iSRS
BT T R B R R T3 » 1B IR T - DUBL(EE - B
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& Saadat, 2016) - Senge (2010) FiR{EAEE EAHARE L HVANE - SHAR
PCREETIAEE A " B RRL AUESR L > DUE ARHEIERERE Rkl - 3L
MEAHAREZENIRE - 5 2 - SHERERE mIA Rl N B2 e - 8 A DLER

HEBUAE - DUELHSH Pk -



IR REGE ARV ERG TR AR S T AR AL TR T

RIEZE R ~ 22400 - SRR R R AT - Bl A R
B DEERRSHT Ry > DIFFEIET I AEERIAE - SRS BNV BRI
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MR BAIRHE ~ $HEEE A BE EAE MG | TS 2 %d% - L 1BM SPSS
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FERATHER) - (Lo B R AR B 52 B AR REERAE AL i - SR
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THHISEIA b Std. Error B t VIF
fEiEt 1 Adj-R?=.624 F {H=1417.056**
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BRI 517** 014 790** 37.644 1.000
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DIAHAS ST AT e TR T ~ 4HAREE S Ry ST - A TR T
int o GEFEEAIFRS o
*5
HBE A R E ~ R T

THHIEIH b Std. Error B t VIF
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[EEEES 553%* .030 531** 18.285 1.000
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TEEE 370%* 016 547** 23.081 1.082
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CEED 1.879** 079 23.843
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AECRERE AE 310** .018 411 17.435 2.041
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S - AHARERE BT - dHAR(SE R P/ M B PR AT DA 82
HER G EA TR - P E ek 8 -
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H SRR E T2

S e S BT SH S e
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t B t B t B t
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ARSI AR TKAE - ME B (EHT.734 TIEZ.198 » BURAHSRETE
BERTHA SR - BE > REBGHE A MBS S EZ T RER - [
PR B -
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RERBRHEE - HB2E EBEEE 2B HE
N 454 GiEip
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BEAT - IEAFEMHSETE > ShEEeT
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S B R PRE SRR TR (T8 2004) LI
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Abstract

The purpose of the study was to explore the impact of public junior
high school teachers perceived principal relational leadership on
organizational learning through a mediating role of organizational trust in
Taiwan. The study adopted a questionnaire survey. The samples were 855
public junior high school teachers. Descriptive statistics, Pearson
Correlation, multiple regression, and SEM were employed to analyze the
data collected. The findings were: junior high school teachers perceived
principal relational leadership, organizational learning, and organizational
trust were significant; and principal relational leadership, organizational
learning, and organizational trust were substantially correlated. Aspects
such as system trust, empowerment, coworker trust, supervisor trust, and
moral integrity may predict organizational learning (Adj-R?*=77.7%), but
the coefficient of supervisor trust in the regression equation was negative.
In the verification of the intermediary effect, multiple regression analysis
found that principal relational leadership indirectly affects organizational
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learning through organizational trust, and organizational trust generates a
partial intermediary effect. The structural equation model test found that
organizational trust has an intermediary effect on the impact of principal
relationship leadership on organizational learning. Finally, based on the
aforementioned, this study proposed recommendations for administrative
authorities and school leaders.

Keywords: principal relational leadership, organization trust, organization
learning



