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Goals: L

Course Module for Doctoral Degree from Institute of Educational Administration and Evaluation

To facilitate research and development in educational administration and evaluation, and to help students lay a solid foundation for their future career development.

II. To cultivate research and development talent for various stages of academic education, and to encourage professional communities dedicated to educational administration and evaluation.
III. To enhance students’ professional knowledge and skills, to help them nourish their capacity for innovative thinking, and to assist them in strengthening their abilities for knowledge building and practical applications.
IV. To promote institutional governance and international communication, and to help students broaden their horizons on global affairs.

Core Competencies

Academic

Career Development

research capacity

Professional

critical
competences

Interdisciplinary
integration
capacity

Innovative
research and
development

capacity

Academic ethics
competences

Educational
Institutions:
Principals, heads
of administrative
units, and
teachers at all
levels of schools

Government
Agencies:

Civil servants and
head of unit in
categories such as
educational
administration
and general
administration

Evaluation Units:
Professional
school evaluation
personnel at all
levels and human
resources
performance
evaluation
professionals in
enterprises

Module 15t 2nd, 3rd
Core Required Doctoral Research. Independent Doctoral
Courses Seminar and Academic Study (2) Dissertation (6)
Competencies (3) Y
'd . . N ) 4 N ™
( ) SpeSmallTopws gl Advanced * Special Topics in * Special Topics in Special Topics in
* Special Topics in I:;Eg;aorfoEn durc?t%;g% Educational Knowledge Management in Comparative Educational
Educational ‘Administration (3) Leadership (3) Education (3) Administration (3)
Educational Administration (3) \. Y, . VAN J
Administration N~ ~ * Special Topics in ( Special Topics in h ( 1( h
Advanced ) . - Special Topics in Special Topics in School
. 4 N Curriculum and Instruction Educational Educational Planning (3) Effectiveness (3)
Specialist . L Leadership (3) Policy-Analysis (3)
Modul * Special Topics in \. \. \ J L J
odule School r N
Administration (3 Special Topics in . - Special Topics in Special Topics in Strategic
inistration (3) Institutional Governance and * Special Topics in Educational Journal Studies Planning in Higher
Educational Reform (3) - e .
\. S Resource Management (3) L and Academic Writing (3) Education (3)
Special Topics in the
Methodology of
Educational
Administration Studies (3)
[ Multivariate Analysis (3) ]
[ * Qualitative Analysis (3) ]
4 )
\
- ~ - N ™\ Special Topics in Teacher Special Topics in Meta-
. _ * Special Topics in Special Topics in Evaluation (3) Evaluation (2)
Special Topics in . o
. . Evaluation Standard and Organizational ~
Educational Evaluation (3) T ;
g indicator (3) Behavior (3) A
Evaluation \. J \. Special Topics in Appraisal Special Topics in Higher
Professional Performance (3) Education Evaluation (3)
. . 4 ™ 7 ~N )
Specialist . o Special Topics in Student , o
Module Special Topics in Tearning Outcome in Special Topics in Special Topics in Feedb kN
School Evaluation (3 : _ : : pecial Topics in Feedbac
chool Evaluation (3) Higher Education (3) Evaluation Ethics (3) and Tmprovement of
\ . v \_ J\ J Stakeholders (3)
A
_
Informal Self-Directed Learning Institutional Visits Educational Thematic Educational Evaluation International Alumni Career
Curriculum Courses Lecture Series Agency Practicum Exchange Sharing

Leon: Required Courses Core Courses Research Tools
(credit) Course
At least 1-2 courses

—

) At least 2-3
Elective Courses At least 1-2 courses courses

(credit)

. o

# : Al-integrated curriculum
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J‘ 5 %% Academic Competencies
= R Bl =y Independent Study 1 | 1 1
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= L&k Doctoral Dissertation 3 3 0 0
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Chinese - -
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PogE (F-HUI BV 3L 25654)
PR -~ |Special Topics in Educational
7 g T
oy R R ) Administration 3 3
7 7z N . . Lo . .
EREREEFTY Special Topics in School Administration| 3 3
FTELEFY ecial Topics in Evaluation
ot 22 R Y iy Special Top Eval 3 3
L]
R . . , o :
IR HL 3§ Special Topics in School Evaluation 3 3
FrP1LEHR (T BY 6L 25984)
K7 (77§ 2 %3 % |Special Topics in the Methodology of] 3 3
REp iy Educational Administration Studies
=y
- . Z‘ PRELST Multivariate Analysis 3 3
U EREN S Qualitative Analysis 3 3
KT ARBBL1HEE
YT AR E Special Topics in Advanced Seminar on
N W o Emerging Issues of Educational 3 3
_ - Administration
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- B =ty Instruction Leadership
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T {7 FAE % B 3L |Special Topics in Educational
Y Leadership
¥ Fo R A 15 & 37 |Special Topics in Educational Policy-
Y Analysis
#T A LAY Special Topics in Educational Reform
FriitE L& 0T % 4| Special Topics in Knowledge
Ly Management in Education
Kyt HERHEAT Special Topics in Educational Planning
T ¥ TIEF &R IF|Special Topics in Educational Journal
e |[FERBREAT Studies and Academic Writing
Fe WO T {7 7o B RLF7 [Special Topics in Comparative
ES Y Educational Administration
A2 ]
L i Y Special Topics in School Effectiveness
® % #¥ K¢ A3 % |Special Topics in Strategic Planning in
Ryl Higher Education
His Others
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# & AR £ 4p % & 4Z|Special Topics in Evaluation Standard
By and indicator
N ®ERT 53 2HEY Special Topics in Student Learning
& ek AT T Outcome in Higher Education
;i FEGTELESY Special Topics in Evaluation Ethics
oo sal 1= ¥ o Special Topics in Organizational
il R NS 1 o .
mi A Behavior
SRFTFEL Ay Special Topics in Meta-Evaluation
REFIL AR 7 Special Topics in Teacher Evaluation
iE O Special Topics in Appraisal
P AGER R ALY Performance
k |® % &7 &% 3 Special Topics in Higher Education
A2 Ey Evaluation
3 # M % 4 & L % 4 |Special Topics in Feedback and
L3y Improvement of Stakeholders
Hi Others




